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C o -Fi n an c i n g :
Government,                          
Kingdom                     
of  T h a il a nd

1st J oint Master of S cience D eg ree 
C ourse in V eterinary  P ublic H ealth 
( MS cV P H )                               
for the S outheast A sian Reg ion 

FFe at u re se at u re s ::
•• J oint D eg ree (J oint D eg ree ( ““D ual A w ardD ual A w ard””)  P rog ram m e)  P rog ram m e
•• „„S andw ichS andw ich““ m odelm odel
•• MModularodular curriculum  structurecurriculum  structure, E C TS, E C TS
•• C om bined classroom  and field researchC om bined classroom  and field research
•• RReg ionaleg ional teaching  and research resourcesteaching  and research resources



PROBLEMS MSc-PROG RA MMES

T e c h n i c a l : S c re e n i n g  p ro c e s s  f o r s t u d e n t s :
E ng lish lang uag e deficiency          
V arious technical back g round

L i n k ag e  o f  t h e o ry / p rac t i c e

In s t i t u t i o n  h e ad s  n o t  i n v o lv e d :
Teacher/student relationship                          
P roblem  solv ing :  adm inistration, 
log istics, . .

P e rs o n al re lat i o n s h i p s  i m p o rt an t           
f o r s u c c e s s

‚S t r u c t u r a l ‘ :



A C C R E D IT A T IO N   P O L IC Y

E X P E R IE N C E                                               
4 0  y ears international postg raduate training
19 9 2 :  I nternational MS c prog ram m es

A ccreditation:
sy stem atic, standardised scrutiny  to 
ensure uniform  q uality
ensure q uality  ‚ m inim al critera‘ of 
training  contents, teaching , 
transparency of training  prog ram m e 



A C C R E D IT A T IO N   P O L IC Y

E X P E R IE N C E                                               
4 0  y ears international postg raduate training
19 9 2 :  I nternational MS c prog ram m es

A ccreditation:
sy stem atic, standardised scrutiny  to 
ensure uniform  q uality
ensure q uality  ‚ m inim al critera‘ of 
training  contents, teaching , 
transparency of training  prog ram m e 

=  C om parability , ‚ N O RMS ‘ of contents,              
processes and conduct

M e n t ali t y ,  b e h av i o u r,  v alu e s : C u lt u re  
d i f f e re n c e s



I N TE R-C U L TU RA L  K N O W L E D G E : by  w hat do our cultures 
differ?

I N TE R-C U L TU RA L   C O MP E TE N C Y  TO  A C T:
can w e use the cultural 
contex ts for constructiv e 
problem  solv ing ?

C U L T U R E -O R IE N T A T IO N -FR A M E W O R K (KO R A * )

*  v. Queis, D.: Neues Handbuch Hochschullehre, 2005

- decribes particulars and characteristics of cultures,         
contex ts, not g iv ing  v alue m ark s

- E X TRE ME  P RO F I L E S  O F  TW O  C U L TU RA L  
D I ME N S I O N S



KORA: Culture dimensions (1)

COMMUNI-
CA T ION

H i g h -Co n t e x t

L o w -Co n t e x t

- c ontex t of  s a y ing s ometh ing 
imp orta nt, ta l k  a rou nd is s u es , 
u s e indirec t ex p res s ions , non-
verb a l  s igns , h ow s ometh ing is  
s a id,  h a rmony  a nd f a c e-s a ving, 
es ta b l is h  a nd c ons ol ida te 
p ers ona l  rel a tions

- c ontex t u nimp orta nt, s tra igh t          
to th e p oint, direc t mode of  
ex p res s ion, w h a t is  s a id, 
c ontrovers y  w a nted, s u b j ec t-
ma tter oriented



KORA: Culture dimensions (2 )

G R OUP -
OR IE NT A T ION,  
IND IV ID UA L IS M

W e -Cu l t u r e

I-Cu l t u r e

- identity  in grou p / f a mil y , no 
p riva te l if e, h a rmonic  grou p  
dec ides  a nd a c ts  on grou p  
norms , op inion dep ends  on 
grou p  a f f il ia tion, netw ork s  of  
dep endenc ies ,                     
h a rmony , c ons ens u s , 
a da p ta tion h igh es t va l u es  

- identity  is  s ettl ed in individu u m, 
a u tonomou s  individu a l  dec ides , 
a c tion on u nivers a l is tic  norms ,       
individu a l  op inion ex p ec ted, 
a u th entic ity , tru th , s el f -
rea l is a tion h igh es t va l u es



KORA: I N T E R-CU L T U RAL  D I F F E RE N CE RS  
I N  S T U D Y I N G  AN D  T E ACH I N G

1. T a rg ets a nd na tures of  
univ ersity  studies

2 . T ea c h ing  a nd lea rning  
situa tions

3 . Rela tionsh ip s b etw een 
students a nd lec turers,  
c ommunic a tion

H i g h  c o n t e x t ,  
W e -c u lt u re

v s

L o w -c o n t e x t ,  
I-c u lt u re



KORA: 1.  T ARG E T S  AN D  N AT U RE S  OF  
U N I V E RS I T Y  S T U D I E S

H i g h -c o n t e x t ,            
W e -c u l t u r e

Tradition/Custom
H armony /consensus
F itting into 
culture/society
G ain reputation, status
F ailure:  L oss of face
S tudents ex pect 
contents
D iploma for reputation

K now lew dge for w isdom

L o w -c o n t e x t ,            
I-c u l t u r e

I nnovation/R eform
Confrontation/dissent
F orming of    
individuals                                             
M ark et value
F ailure:  M inor mishap
L earning how  to  
learn 
D iploma:  low  sy mb olic 
value
K now ledge is truth 
and pow er



KORA: 2 .  T E ACH I N G  AN D  L E ARN I N G  
S I T U AT I ON S

H i g h -c o n t e x t ,            
W e -c u l t u r e

S tructure, targets, plans
R eceptive learning
S tudents duties:  
care/accuracy
L ecturers k now  every thing
L ecturers:  criticism is 
disrespect
L ecturers ease the w ay
Teaching success:  
competency  of lecturer
F irst learn, then think

L o w -c o n t e x t ,            
I-c u l t u r e

U nstructured teaching
A ctive learning
E ncouragement:  new  
approaches, strategies                                          
L ecturers admit deficits
L ecturers:  discussion/ 
criticism constructive
O w n solutions/approaches 
S uccess depending on 
discussion
L earn b y  think ing



KORA: 3 .  RE L AT I ON S H I P S  S T U D E N T S -
L E CT U RE RS ,  COM M U N I CAT I ON

H i g h -c o n t e x t ,            
W e -c u l t u r e

A rgument/criticism of 
lecturers
R espect of lect.  outside
Communication:  initiative 
from lecturer
R espect to old lecturers
S tudents ex press passively  
S tudents reserved/modest
H armony :  lect.  +  students
A dmiration of lecturers
L ecturer:  guru, individual 
w isdom

L o w -c o n t e x t ,            
I-c u l t u r e

S tudents argue/criticise 
lecturers
L ect.  dealt w ith eq ually
L ect.  respect indepen-
dence of students                                             
Y oung lecturers popular
S tudents ex press actively
S elf-assured,stand out 
Criticism/argument fruitful
K indness, social dealings
E very  competent lecturer:  
ob j ective truth



KORA: S U M M ARY
H i g h -c o n t e x t ,            
W e -c u l t u r e

L o w -c o n t e x t ,            
I-c u l t u r e? ?

1 .  No  c o n f l i c t  s i t u a t i o n :                  
b o t h p a r t n e r s  a r e  i n  t r a n s i t i o n :
P ub lic  sec tor (educ a tion,  ec onomy ,  . . )
a h ea d of  (some) tra ditiona l soc ieta l 
v a lues,  b eh a v iours  

C H A N G E  O F P E R S P E C T IV E  ?

E duc a tiona l ref orms still due (struc tu-
res, c ontents,  deliv ery ,  serv ic es,  . . . ) 

J O I N T P RO G RA MME S  ( C O MP O N E N TS )   I N  
E D U C A TI O N  RE F O RM A N D  -MA N A G E ME N T



T H A N K   Y O U

AI M : P OS I T I ON  M S C COU RS E  I N  I N T E R-
N AT I ON AL ,  COM P E T I T I V E  M ARKE T
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KEEP ABREAST OF GLOBALISATION


