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ERA Steering Group on Human 
Resourc es and  M ob il ity  ( SGHRM )

Article 179(1) TFEU: 
● "strengthening the scientific and technological bases of the Union by  

achiev ing a E u rop ean research area in w hich researchers,  k now ledge 
and technology  circu late freely ”

Article 179(2 ) TFEU:
● “- p erm itting researchers to coop erate freely  across borders… ”

Article 18 0  TFEU lists amo n g  th e activ ities w h ich  th e Un io n  sh all carry  o u t 
… stim u lation of training and m obility  of researchers... as a 
co mp lemen t to  "the activ ities carried ou t in the M em ber S tates".
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● D u rin g  its f irst 2  y ears o f  activ ity ,  th e SG H RM  p ro v id ed  a f o ru m f o r 
ex ch an g e o f  v iew s an d  b est p ractices o n  p o licy  areas related  to  
research ers’ recru itmen t,  careers,  w o rk in g  co n d itio n s,  train in g  an d  
sk ills. 

● Ef f icien t an d  ef f ectiv e mu tu al learn in g  ex ercise,  b y  w h ich  co mmo n  
so lu tio n s are id en tif ied  f o r co mmo n  p ro b lems,  reco g n isin g  th e 
sp ecif icity  o f  research  sy stems in  M S &  AC. 
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● Su p p o rt th e imp lemen tatio n  an d  mo n ito rin g  o f  p ro g ress o f  th e 
I n n o v atio n  Un io n  Flag sh ip  (I U) 
● Th e d ev elo p men t o f  th e ERA Framew o rk  
● Research ers’ career,  train in g   an d  mo b ility  as w ell as th e 

attractiv en ess o f  Eu ro p e to  research ers 
● SG H RM  memb ers: o v erall strateg ies d ev ised  at n atio n al lev el f o r th e 

imp lemen tatio n  o f  th e areas o f  th e I U an d  th e ERA Framew o rk  
SG H RM  is w o rk in g  to w ard s th e imp lemen tatio n  o f  th e Eu ro p ean  
P artn ersh ip  f o r Research ers (EP R).
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● Co mp o sed o f  o n e rep resen tativ e an d  o n e altern ate d eleg ate p er 
co u n try
● Bo th d esig n ated  b y  n atio n al research  min istries f ro m M emb er States 

an d  f ro m co u n tries asso ciated  to  th e Framew o rk  P ro g ramme 
● Each  co u n try  ad min istratio n  to  in tern ally  o rg an ise itself  to  p resen t its 

ag reed  v iew s to  th e SG H RM
● Th e n o min ated  d eleg ates can  b e acco mp an ied  b y  relev an t co lleag u es 

o r stak eh o ld ers as j u d g ed  ap p ro p riate
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EU  2 0 2 0  - I nnov ation U nion

● I U aims to  imp ro v e co n d itio n s an d  access to  f in an ce f o r research  an d  
in n o v atio n  in  Eu ro p e
● On e o f  th e co mmitmen ts: to  p ro p o se an  „ERA Framew o rk ”
● Can  in clu d e leg islativ e measu res
● Aim: to  remo v e o b stacles to  mo b ility  an d  cro ss-b o rd er co o p eratio n
● To  b e in  f o rce b y  en d  2 0 14
● W ill in clu d e an  p u b lic co n su ltatio n : lau n ch  f o reseen  f o r Sep temb er

2 0 11
● Co mmitmen t 4  calls f o r su p p lemen tary p en sio n f u n d s f o r research ers
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F e a s i b i l i t y S t u d y o n C r e a t i n g p a n -Eu r o p e a n
p e n s i o n f u n d s f o r r e s e a r c h e r s ( 2 0 1 0 )  

● Co n clu d ed th at th ere is a d eman d  f o r a cro ss-b o rd er p en sio n  f u n d  f o r 
research ers an d  th at

● w ith  so me co u n try  sp ecif ic limitatio n s,  it is n o w  p o ssib le to  estab lish  
su ch  an  arran g emen t. 

● h ttp :/ / ec.eu ro p a.eu / research / era/ areas/ research ers/ research ers_ en .h t
m
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P ositiv e outc ome

● Th e stu d y  co n clu d es th at th e p ref erab le leg al f ramew o rk  w o u ld  b e th e 
EU D irectiv e o n  th e I n stitu tio n s f o r Occu p atio n al Retiremen t P ro v isio n s 
(I ORP ). 

● Su rv ey w as carried  o u t amo n g  emp lo y ers to  measu re th e in terest in  
p ro v id in g  a p an -Eu ro p ean  p en sio n  so lu tio n  to  emp lo y ees. 

● I t co n clu d ed  th at th e o p p o rtu n ity  to  estab lish  cro ss-b o rd er 
arran g emen ts is relev an t an d  v alu ab le to  a larg e n u mb er o f  
o rg an isatio n s.
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Setting up pan-European pension f und s

● Co n seq u en tly ,  th e Eu ro p ean  Co mmissio n  is tak in g  a p rag matic 
ap p ro ach ,  an d  is p rep ared  to  f acilitate th e settin g  u p  o f  p an -Eu ro p ean  
P en sio n  Fu n d s. 
● Th e f u n d s w ill n o t b e ru n  b y  th e Eu ro p ean  Co mmissio n  itself  b u t b y ,  o r 

o n  b eh alf  o f  th e co n so rtiu m o f  emp lo y ers. 
● A on H ew itt ,  th e co n tracto r w o rk in g  w ith  th e Eu ro p ean  Co mmissio n  o n  

th is p ro j ect, w ill g u id e p rep aratio n s o f  th e f u n d  in 2 0 12  an d its 
f irst o p eratio n s in  2 0 13. 
● I n  th e ru n -u p  to  th e p rep aratio n s,  th ree w o rk sh o p s w ill b e o rg an ised  

in  2 0 11 f o r in terested  emp lo y ers. 
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T imel ine
● At th e en d  o f  2 0 11,  p articip atin g  emp lo y ers can  d ecid e w h eth er th ey  

w ish  to  j o in  a co n so rtiu m th at w ill p rep are th e creatio n  o f  th e f u n d  in  
2 0 12  an d  2 0 13

● Oth er emp lo y ers can  j o in  th e f u n d  in  d u e co u rse

● M emb ersh ip  o f  th e f u n d  sh o u ld  b e as larg e as p o ssib le
●
● Elig ib ility  req u iremen ts,  tax atio n  issu es,  imp lemen tatio n ,  leg al an d  

f in an cial co n strain ts,  etc. w ill all b e ex amin ed  d u rin g  th e w o rk sh o p s so  
th at emp lo y ers can  mak e an  in f o rmed  d ecisio n  ab o u t w h eth er o r n o t 
to  j o in  a p an -Eu ro p ean  p en sio n  f u n d  an d  u n d er w h ich  co n d itio n s. 
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I nf ormation on w h at? 

● P ro v id in g in f o rmatio n ab o u t th e p o ssib ilities f o r settin g u p p an -
Eu ro p ean p en sio n f u n d s

● Co mmo n u n d erstan d in g o f  w h at o ccu p atio n al p en sio n arran g emen ts
mean (2 n d  p illar an d  emp lo y ers! )

● Ex p lan atio n in d etail o f : o ccu p atio n al p en sio n reg ime w h ich en tails: an  
emp lo y er p ro v id in g emp lo y ees o r a g ro u p o f  emp lo y ees w ith a 
su p p lemen tary p en sio n . 
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How w il l it w ork ? 
I O RP

● P en sio n p lan f in an cin g is d o n e th ro u g h I ORP : 
● „P en sio n tru st” in th e UK  an d  I relan d
● „P en sio n sk asse” an d  „p en sio n sf o n d ” in G erman y
● „Org an isatio n f o r f in an cin g p en sio n s” in Belg iu m 

● I ORP : self -ad min istered . M ean in g th at th e emp lo y er d ecid es to set u p
th e v eh icle f o r emp lo y ees (co u ld b e a g ro u p o f  emp lo y ers! )
● I ORP  g o v ern s f in an cial leg al v eh icle. 
● Tax atio n ,  lab o u r an d  so cial law remain co u n try  sp ecif ic. (Th e lab o u r

law o f  th e co u n try  ap p lies w h ere th e emp lo y men t relatio n is.)
● Ad v an tag e o f  I ORP : 1 f in an cial v eh icle f o r mu ltip le p lan s. 
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W il l need to b e d etermined :
● Co n d itio n s o f  af f iliatio n
● Co n trib u tio n s
● L o catio n o f  ch o ice: Belg iu m,  I relan d ,  UK ,  N L ?  

● Ob stacles: memb ersh ip to th e p lan mig h t b e restricted b y M S.
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W h at’s in it f or empl oy ers?
● Political lan g u ag e
● Th e mo b ility  o f  research ers 
● Eu ro p ean  Research  Area 
● Attractio n an d  reten tio n  o f  talen ted  research ers in  Eu ro p e 
● Remo v al o f  o b stacles to  research ers'  mo b ility  related  to  p en sio n  

en titlemen ts 
● S im p ly
● Talen t attractio n an d  reten tio n is a to p  H R ch allen g e
● Occu p atio n al p en sio n b en ef its w ill b eco me ev en mo re imp o rtan t in th e

f u tu re
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Germany
● E m p loy m e n t S tatu s  of  R e s e ar ch e r s
● Research ers are o f ten  emp lo y ed  as p riv ate emp lo y ees. H o w ev er,  in

so me cases research ers can  b e p u b lic-secto r emp lo y ees.
● Th ere is a p en sio n  p lan  f o r p u b lic-secto r emp lo y ees to  w h ich  th ey  are 

assig n ed  if  th eir emp lo y er (e.g .,  a u n iv ersity ) p articip ates in  th is p lan  
(V B L —V ersorgu ngsw erk des B u ndes u nd der L aender) 
● On ce in  th e V BL  it is n o t p o ssib le to  o p t o u t. 
● Oth er p u b lic secto r b o d ies o p erate th eir o w n  similar p en sio n  f u n d s.
● I m p lication s  f or  D e s ig n  of  R e s e ar ch e r s ’ I O R P
● An  I ORP  sh o u ld  b e ab le to  p ro v id e G erman  ap p ro v ed  p en sio n  b en ef its. 

N u mero u s imp licatio n s in G erman leg islatio n .
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N ex t steps
● N ex t w o rk sh o p : Octo b er 2 0 11 (d ate tb c) in Bru ssels

● Ap art f ro m selected  emp lo y ers,  rep resen tativ es o f  o th er in terested  
p arties,  n o tab ly  M emb er States rep resen tativ es,  emp lo y ers 
asso ciatio n s an d  u n iv ersity  n etw o rk s can also  ex p ress th eir in terest to  
atten d  th e w o rk sh o p s f o r in f o rmatio n  p u rp o ses.

● Emp lo y ers’ w illin g n ess to set u p a co n so rtiu m w ill b e assessed .
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T h ank y ou
C ontac t

An n a K ad ar,  D G  Research  an d  I n n o v atio n ,  Eu ro p ean  Co mmissio n
an n a.k ad ar@ec.eu ro p a.eu


