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One	of	the	key	roles	of	universities	is	to	give	(young)	people	the	ability	to	
deal	with	today’s	and	tomorrow’s	challenges	in	their	professional	lives.

New	factors	of	competition,	especially	employability,	are	key	to	making	an	
impact	today.	
Employability	has	become	a	major	component	of	the	university	brand	

Deliver	insights	and	values	from	the	employers	empowers	universities	
and	students	make	the	right	decisions	in	drawing	an	adapted	education	
journey	

EMPLOYABILITY



• 3	“stakeholders	“	of	employability	:	employers,	students,	university	

• A	changing	market,	different	contexts	in	different	geographies,	industries,	and	
economic	challenges	

• A	changing	market	with	transformative	challenges	like	digitalization,	
entrepreneurship,	sustainability	

ADAPTABILITY	IS	KEY		:	
HE	needs	to	constantly	update	its	understanding	of	the	global	and	local	

environment	and	identify	the	coming	trends	and	best	practice	anywhere	in	this	
globalized	field.	

OBJECTIVES AND CHALLENGES  



• Emerging’s	experience	optimizing	recruitment	started	in	2001

• 13	years	of	ongoing	surveys		and	experts	feedback	consolidate	
the	concept	of	employability	performance	analisis

• A	top	250	as	a	global	standart

• A	partner	since	2010:		Trendence

PERFORMANCE ANALISIS 



Survey and Ranking



Key facts



Methodology



Methodology | description



Key Employability Drivers

KED in 2023



Global Employability University
Ranking and Survey 2024 
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Profile of respondents



Profile of respondents



Profile of respondents



Profile of respondents





Profile of respondents



Sandrine Dates de la field phase bien avant et partenariat avec Le THE
Le Top 250 est un modèle et un standart
Insights – description du top 250 Global 



Rank University Country Rank 2022

1 California Institute of Technology USA 2
2 Massachusetts Institute of Technology USA 1
3 Stanford University USA 5
4 University of Cambridge UK 4
5 Harvard University USA 3
6 Princeton University USA 9
7 The University of Tokyo Japan 7
8 University of Oxford UK 6
9 National University of Singapore Singapore 8

10 Yale University USA 10
11 Imperial College London UK 16
12 University of Toronto Canada 11
13 Technical University of Munich Germany 12
14 Peking University China 14
15 ETH Zurich Switzerland 15
16 Columbia University USA 13
17 New York University USA 17
18 IE University Spain 19
19 CentraleSupélec - Paris Saclay University France 18
20 University of California, Berkeley USA 21
21 Tsinghua University China 27
22 HEC Paris France 23
23 École Polytechnique Fédérale de Lausanne Switzerland 20
24 London School of Economics and Political Science (LSE) UK 25
25 Boston University USA 22
26 Carnegie Mellon University USA 24
27 Indian Institute of Technology Delhi India 28
28 Ecole Polytechnique - Institut Polytechique de Paris France 33
29 Hong Kong University of Science and Technology Hong Kong 30
30 Duke University USA 26

GLOBAL RESULTS TOP 250 



GLOBAL RESULTS
COUNTRY NUMBER OF 

UNIVERSITIES

USA 51
France 19
Germany 19
UK 13
China 13
Canada 11
Australia 9
Japan 9
Switzerland 7
South Korea 7
Netherlands 8
Spain 8
India 9
Sweden 6
Hong Kong 4
Israel 4
Italy 6
Singapore 2
Belgium 3
Denmark 4
Taiwan 3
Mexico 3

COUNTRY NUMBER OF 
UNIVERSITIES

Norway 3
Finland 2
Austria 2
Brazil 2
UAE 2
Argentina 2
Saudi Arabia 2
New Zealand 1
Turkey 2
Qatar 1
Lebanon 1
Iceland 1
Chile 1
Ireland 1
South Africa 2
Czech Rep 1
Malaysia 1
Portugal 1
Greece 1
Indonesia 1
Morroco 1
Egypt 1



REGIONAL SHARES 



COUNTRY SHARES 



GEURS 2023-24- GERMANY  



Germany in top 3 for the 1st time



INTERNATIONAL COMPETITION 



ORIGIN OF VOTES 



DRIVERS OF RANKING PERFORMANCE



A PROSPECTIVE TOOL

GEURS 2024



GEURS 2024



More 
important to 
German 
professionals

Less important 
to German 
professionals

SKILLS



KIM



MATT



• Understand	global	and	local	employability	challenges	to	anticipate	upcoming	market	requirements	-
analyze and	benchmark	your position	on	the	global	higher education market

• Learn	from	the	best	:	analyse	your	strenghts	and	weakneses,	understand	what	drives	your	performance	
in	your	sector,	local	market	or	on	a	global	scale

• Drive	change	and	evaluate the	effectiveness of	your actions	in	relation	to	the	objectives	- Define your own
employability KPI's and	follow-up	on	the	effectiveness of	your actions.	

BENEFITS 


